
Issue: Out of Schedule Premium
Articles 8.4.B, 19, 37

Documentation Explanation
All grievance paperwork All paperwork developed and utilized in grievance procedure

Chronology of events - being specific about the facts that lead to dispute.
Normally this will be a statement by grievant(s)

Normal situations would include: temporary schedule changes at the request of
employer; limited duty; administrative errors regarding move to new jobs or
improper details; improper pool and relief assignments and improper
unencumbered movement

Applicable regulations such as the ELM; EL-40 1; F-2 1; or F-22, contractual
language, e.g., 8.4.13 and 37.31

Depending on the situation, tie in the appropriate language found in handbooks
or CBA. Examples would include not moving to new job, limited duty off tour,
relief assignment, etc.

Personnel notices or memoranda which list successful bids, temporary
assignments, short or long term details, and unencumbered assignments

Proves whether management moved you in a timely manner; whether temporary
assignment legitimate; whether detail proper, etc.

Management correspondence or completed forms Written notification on detail, temporary assignment, limited duty hours, Form
1723, etc.

Notes from interview with appropriate supervisor or manager Our burden is to prove the action by management was not for the personal
convenience of employee

Time records - ETC, for period of time in dispute Establishes hours actually worked. Also allows for a specific remedy

Applicable case law. Remember difference between precedent and persuasive
value

All paperwork developed and utilized in grievance procedure. Strengthens case
through Step 4s, national arbitrations or pre-arbs, regional arbitrations or pre-
arbs. Cites must be on point
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